
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

AGENDA 
 
Special Meeting of Council 

 

 
 

12:15pm Wednesday 13 February 2019 
 
 
 
 
 
 
 
 
 
 
 
 
 

VENUE: 
Council Room 
76 Deakin Ave, Mildura 
 
 
NEXT ORDINARY COUNCIL MEETING 
5:30pm Wednesday 27 February 2019 

 
Copies of Mildura Rural City Council’s Agendas & Minutes 
can be obtained online at www.mildura.vic.gov.au 

 



 

 

 

Prayer 
 

Almighty God, 

We who are gathered together in Council, 

pledge ourselves to work in harmony for 

the welfare and development of our Rural City. 

 

Guide us, we pray, in our deliberations, 

help us to be fair in our judgement and 

wise in our actions, 

so that prosperity and happiness 

shall be the lot of our people. 

Amen. 

 
 
 
 

Acknowledgement of 
Country 

 
“I would like to acknowledge the traditional custodians of 

the land on which we are meeting, the Latji Latji people, 

and pay my respects to Elders both past and present.” 



 

 

Note to Councillors 
 

Declaration of Interest 
 
Councillors should note that in accordance with Section 77A of the Local 
Government Act 1989, there is an obligation to declare a conflict of interest in 
a matter before Council.  
 
A conflict of interest can be a direct or indirect interest in a matter. 
 
A person has a direct interest if: 
 

1. There is a reasonable likelihood that the benefits, obligations, 
opportunities or circumstances of the person would be directly altered if 
the matter is decided in a particular way;   

 
2. There is a reasonable likelihood that the person will receive a direct 

benefit or loss that can be measured in financial terms if the matter is 
decided in a particular way; 
 

3. There is a reasonable likelihood that the residential amenity of the 
person will be directly affected if the matter is decided in a particular 
way. 

 
A person has an indirect interest if the person has: 
 

1. A close association whereby a “family member” of the person has a 
direct or indirect interest or a ”relative” has a direct interest, or a 
member of the person’s household has a direct interest in a matter; 

 
2. An indirect financial interest in the matter; 

 
3. A conflicting duty; 

 
4. Received an “applicable” gift; 

 
5. Become an interested party in the matter by initiating civil proceedings 

or becoming a party to civil proceedings in relation to the matter; or 
 

6. A residential amenity affect. 
 

Disclosure of Interest 
 
A Councillor must make full disclosure of a conflict of interest by advising the 
class and nature of the interest immediately before the matter is considered at 
the meeting.  While the matter is being considered or any vote taken, the 
Councillor with the conflict of interest must leave the room and notify the 
Chairperson that he or she is doing so. 
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5 MANAGEMENT REPORTS 

5.1 APPOINTMENT OF ACTING CHIEF EXECUTIVE OFFICER   

 
File Number: 03/03/01 
Officer: General Manager Corporate        
 

1. Summary 
  

This report recognises the imminent departure of Council’s current Chief Executive 

Officer (CEO), effective from Friday 15 February 2019, and considers arrangements 

to appoint an Acting Chief Executive Officer (A/CEO) until such time as a new CEO is 

appointed and permanently in place 
 

2. Recommendation 
 
That Council: 

 

(i) authorise the Chief Executive Officer Employment Matters Committee to 
seek the services of a suitably qualified and experienced person external 
to this Council to act in the interim as Chief Executive Officer until such 
time as a new Chief Executive Officer has permanently commenced 
duties;  

(ii) require the Chief Executive Officer Employment Matters Committee to 
recommend to Council for final approval any preferred selection of an 
interim Chief Executive Officer; and 

(iii) appoint Chris Parham as Acting Chief Executive Officer of Mildura Rural 
City Council from 16 February 2019 until such time as either the external 
interim appointment is in place or should that not eventuate, until such 
time as a new Chief Executive Officer has permanently commenced 
duties. 

 

3. Background 
 
Section 94 of the Local Government Act (1989) (The Act) requires that a local 

government employ a person to be the CEO of the local government. A Council must 

appoint a natural person to be its CEO and it must make a permanent appointment to 

the position of CEO as soon as is reasonably practicable after a vacancy in the 

position occurs. 

 

Council must, therefore, in accordance with both Section 94 of The Act and Council 

Policy CP098 Acting Chief Executive Officer Appointment Policy determine interim 

arrangements and resolve to appoint an A/CEO until such time as a new CEO is 

appointed and permanently in place. 

 

4. Consultation Proposed/Undertaken 
 
There are no further consultation requirements relating to this report. 
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5. Discussion 
 
Traditionally, in situations where the CEO departs employment, Council either source 

a suitably credentialed external candidate to act as CEO in the interim or appoint 

current General Managers within the Council to step in as required.  Councillors are 

keen to explore the appointment of an external interim Acting CEO and although the 

search process is underway, this will not be resolved prior to the current CEO’s final 

date of 15 February 2019. 

 

The CEO Employment Matters Committee’s terms of reference allow the Committee, 
under the advice and guidance of independent Chairperson, Phillip Shanahan to 
continue the interim CEO search process. Also in keeping with the terms of 
reference, it is also appropriate for the Committee report back to Council on any 
recommended outcome. 
 

6. Time Frame 
 
The recommendations within this report address the statutory need to appoint an 
Acting CEO and the uncertainty around both the availability of an Interim external 
Acting CEO and at this point, the exact date for commencement of a new permanent 
CEO. 
 

7. Strategic Plan Links 
 
This report relates to the Community and Council Plan in the Key Result Areas:  
 
4.1 Leadership and Representation 
 
Goal to be achieved: 
 

  Deliver results in line with community expectations. 
 

4.5 Organisational Management 
 
Goal to be achieved: 
 

 A high performing organisation. 
 

8. Asset Management Policy/Plan Alignment 
 
There are no asset management implications associated with this report. 

 

9. Implications 
 
Policy  

This report aligns to Council’s Acting Chief Executive Officer Appointment Policy 

(CP098), CEO Appointment Policy (CP001) and the Terms of Reference established 

for the CEO Employment Matters Committee 

 

Legal/Statutory  

The Act requires Council to appoint an Acting CEO. 
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Financial  

Any costs associated with this matter are contained within the existing operational 

budget. 

 

Environmental  

There are no direct environmental implications associated with this report. 

 

Social  

There are no direct social implications associated with this report. 

 

Economic 

There are no direct economic implications relating to this report. 

 

10. Risk Assessment 
 
By adopting the recommendation, Council will not be exposed to any significant risk. 

 

11. Conflicts of Interest 
 

There were no conflicts of interest declared in the preparation of this report.  

 
 

Attachments 
There are no attachments for this report.   
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6 URGENT BUSINESS 

 

 

CONFIDENTIAL BUSINESS 

Pursuant to Section 89(2) of the Local Government Act 1989, Council will resolve to move 
into confidential business to deal with: 
 

7 CONFIDENTIAL REPORTS 

7.1 SECTION 89(2)(D) - (CONTRACTUAL MATTERS) 

● TENDER AWARD - DESIGN SERVICES FOR MILDURA SOUTH REGIONAL 
SPORTING PRECINCT - 1819/37 

 
 

7.2 SECTION 89(2)(A) - (PERSONNEL MATTERS) 

● PERSONNEL MATTER  
 

 

8 CLOSURE 
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